
Welcome to the Year 11 Spring edition of the

Future Choices newsletter.

We hope that you all had an enjoyable and

restful Christmas holiday. The aim of the Future

Choices newsletter is to keep you informed

about careers education at St Edward's School,

and also other issues around employability.

We would like to encourage parents and carers

to talk with their children about the world of

work and the endless opportunities open to

them. Actively exploring their ideas helps to

develop a young person’s self-awareness and

encourages them to appreciate the relevance

of why it is important.

In February we will be holding progression interviews

with all of the Year 11 students. The aim of these

interviews is to provide each student with support and

guidance about their choices for next year. 

For those students who have applied to study A-Levels

or other courses here at St Edward's, these interviews

will be with a member of the sixth form team. This will

act as the formal interview for a sixth form place and

the students will discuss their potential programme of

study and their suitability for it.

Students who are considering not staying at St

Edward's will also have a Progression Interview. These

will be with the Year 11 team with support from other

members of staff. The aim of these interviews will be to

discuss where the students have applied or are thinking

of applying to.  Practical advice will be given to the

students about the suitability of the courses that they

are applying for and the whole application process.

In addition we also have the support of our careers

advisor Aaron Rigby. We will be arranging one to one

interviews with him for students who are not sure what

their next step might be, or who require extra support

in understanding the different options that are

available to them.

Preparing for interviews – how to sell ourselves.

With so many of the Year 11 students about to be part

of various interview processes it is timely to think about

what it means to perform well during an interview?

Obviously you need to show that you have the right

background and potential qualifications.

However you need to do more than check off the

boxes on your interviewer's list — you want the person

you speak with to feel excited about making an offer.

That means selling yourself to interviewers, to make it

clear that you’re a strong candidate. Here’s how to get

started...
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Edge Events

This term, year 11 students have taken part in CV

workshops wit Mr Rigby, to go though how to write an

effective CV, based on what employers are looking for.

Students were given a template to base their CV

around and encouraged to complete all of the sections

ensuring that they share all skills which they have

developed inside and outside of school. Students who

need further support with a CV can always email Mr

Rigby who can give feedback and support on this

process.

Year 11 EDGE students also took part in a taster session

on English Language. In this conference links were

made between English Language study and careers in

forensic linguistics, specifically forensic text analysis for

criminal cases as well as references to careers in

publishing. This was a great opportunity for students to

realise more information about Careers linked to

English Language.
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Local Labour Market Information
 

Below is an outline of the local labour market

information for the South West region. This

gives students and their families a clear

outline of what is going on across the job

and employment market across the south

west region. Looking at information like this

can be valuable for students as they begin

to plot their own future careers.


